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MESSAGE FROM

CHIEF EXECUTIVE OFFICER - INDUS HEALTH NETWORK

PROF. ABDUL BARI KHAN

I welcome you to the Indus College of Nursing & Midwifery. It was formerly known as Islamic Mission Hospitals Trust 
(IMHT-SON). It was established with the vision and passion for nursing and healthcare. The dream of providing 
healthcare education came true in September 1994. Since then, Indus College of Nursing & Midwifery is in line with 
The Indus Hospital’s vision of providing quality medical care free-of-cost has grown to become a national leader in 
nursing education and research.

The ICoNM commenced operations as a not-for-profit institute. Its vision was to establish a state-of-the-art institution 
for producing nurses both at diploma, and graduate levels.  The main objective was to train nurses in an environment 
where they can excel both professionally as well as carry the highest moral and ethical standards of the profession.

With a mindset of promoting quality healthcare at ICoNM, we believe that quality healthcare and quality healthcare 
education, both are everyone’s right, regardless of whether they have the means to pay for it or not. Devoted to facilitating 
those members of the society who do not have the prerequisite for being able to become breadwinners for their families, 
we aim to train, nurture and equip them with the necessary education and skill so they not only emerge as assets for the 
society but are also able to undertake and fulfill personal responsibilities. Come, be a part of ICoNM to share and explore 
our vision, of improving and promoting public healthcare; through modern teaching and training methods.

This is my pleasure to welcome you to the Indus College of Nursing & Midwifery.  We continue to foster an openhearted 
academic environment, with increased diversity of our students, faculty, staff, and community partners. Our mission is 
to promote professional excellence and to educate professional nurses who are prepared to achieve distinction in 
nursing practice, research/scholarship, leadership, innovation, engagement, and services to meet the evolving health 
needs of a diverse society. In near future, the Indus College of Nursing & Midwifery will be part of the Indus University 
of Health Sciences.. This opportunity will expand the scope and impact of the college to work in transforming the health 
of people of Pakistan. 

Our commitment to quality, excellence and impact guide our actions. For nearly 25 years, the College has helped in 
preparing qualified professional nurses to work as highly-skilled nursing staff, competent teachers, and leaders in 
both public and private healthcare sectors. The impact of our qualified graduates in our region and communities 
generates a higher sense of accomplishment for our team and well-wishers.

Our graduates are competent professional nurses who have the skills, capacity, and framework to deliver and design 
care that leads to better healthcare outcomes for all in Pakistan.

I wish all my students a very successful life ahead.

DEAN - INDUS UNIVERSITY OF HEALTH SCIENCES,
EXECUTIVE DIRECTOR - THE INDUS HEALTH NETWORK

MESSAGE FROM

DR. ZAFAR ZAIDI



I write this message with a sense of profound gratitude to Allah SWT. The Indus College of Nursing & Midwifery has 
achieved a reputation for excellence through the combined efforts of management, staff, and students.

Today we are at the threshold of a new era due to two major developments:

Firstly, the Indus Hospital is rapidly developing into one of the best tertiary medical facilities in the country. This has 
made us independent as regards to training for our nurses. Secondly, by the Grace of the Almighty, we have been 
granted affiliation with the Dow University of Health Sciences and we have started Four Year Degree Classes in 
Generic B.Sc. Nursing Program, Post RN BScN Degree Program, Post RN Diploma Specialization in Peds Oncology 
and Post RN Diploma in Cardiology”

This means increased responsibility and more work for all concerned.
 
Let us pray to Allah that we are able to meet the challenges that lie ahead and that our efforts are rewarded with 
success by His grace.

A profound sense of gratitude binds us to our beloved Mrs. Amtul Anis, founding director of Indus College of Nursing 
& Midwifery, who left us in November 2018.  She was the backbone in the foundation and progress of this Institute. 
She gave 25 years of her dedicated service and spared no effort in the progress of this college.  

She was a legendary nurse leader and her services for the development of nursing profession in Pakistan will never be 
forgotten. Mrs. Amtul Anis was envisioned to bring change in nursing profession in Pakistan by uplifting the quality of 
nursing education and practice to the international standards and nurses could play their real role in the betterment 
of health of the people providing quality care to the patient. She wanted to see nursing as a dignified profession in 
Pakistan. For this purpose, she introduced Nursing Notes for the first time in the history of Pakistan in 1973. It was the 
same year when Pakistan Nursing Council replaced Certificate Program into Diploma program.

In 1976, another remarkable work completed by Mrs. Amtul Anis, she established and started the School of Nursing at 
Federal Hospital Islamabad with government support and was posted there as Principal. She came back to Karachi and 
served there as a Principal of School of Nursing at JPMC till 1978. She also served as CNS, JPMC Karachi till 1985.

In 1988, Mrs. Amtul  Anis created history by preparing ‘Service Structure’ for  nurses of Pakistan for the first time with 
the help of Federal Health Secretariat. During the same year another remarkable work was completed by her when 
she started revision of Basic and Post Basic Nursing Curriculum for the first time as no revision was done since 1948.

She dedicated her services for the nursing profession of Pakistan generally, and to the Indus College of Nursing & 
Midwifery, particularly. Her services will always be remembered.
 
Mrs. Amtul Anis always emboldened the students and faculty to strictly follow and adopt three principles; Discipline, 
Dedication, & Dignity. 

Principal,
Indus College of Nursing & Midwifery

CHAIRMAN MANAGING BOARD - ICONM

MESSAGE FROM

MR. QAZI AHMED KAMAL
THE FOUNDING DIRECTOR OF ICONM & 
LEGENDARY NURSING LEADER OF PAKISTAN

A TRIBUTE TO

MRS. AMTUL ANIS P.P (LATE)



To train the nurses in an environment whereby they 
excel both professionally as well carry the highest 
moral and ethical standards of the profession.

To produce sufficient number of qualified nurses to:

Prepare and share with other institutions modern 
techniques to train our nurses.

Establish a comprehensive community services 
program to associate with health prevention and 
health promotion activities.

Upgrade the institution to offer facilities of higher 
level of education/ training in degree programs.

•

•

•

VISION
The Indus Hospital vision is “Excellence in Healthcare for 
all to Please Allah Subhanahu Wa Ta’ala.”

In allignment to this, Indus College of Nursing & 
Midwifery (ICoNM) aspires to become an institution of 
distinction in nursing education through contemporary 
education, applied research, ethical practice, and 
humanistic service.

The mission of ICoNM is to prepare competent, skillful 
and professional nurses through contextually relevant 
training, professional development, and research and 
enabling them to promote health and well-being and meet 
the health needs of the people of Pakistan and beyond.

MISSION

OBJECTIVES CORE VALUES

Promote access and equity of all socio-economic groups.DIVERSITY

Add value by promoting partnership and networking with other institutions.COLLABORATION

Reflect concern for sufferings, and misfortunes of others.COMPASSION

Encourage curiosity, imagination, creation, and sharing.INNOVATION

Consider the benefits of patients and students first.ALTRUISM

Provide quality services to patients in a way that promotes mutual growth.PROFESSIONALISM

STRATEGIC PLAN
Provide excellent program to prepare registered nurses for best practice 

Promote scholarship and productivity among nursing faculty and students

Create a workplace environment that supports faculty and staff accomplishment.

Promote clinical practice to enhance nursing skills

•

•

•

•



ADMISSION
a.         BSN Generic 04 Years Degree Program

                                  

           •    F.Sc./H.S.C with pre-Medical Minimum 50% marks
           •    Age limit: 17 to 25 years

b.        Post RN B.ScN 02 Years Degree Program
           (Evening program)

            •    Matric with Science
            •    General Nursing Diploma (valid PNC License)
            •    One year Post-RN specialization (valid PNC License)
            •    Two years Post-RN experience

c.        Post RN Diploma in Pediatric Oncology – 1 Year

           •    Diploma in General Nursing (valid PNC License)

d.        Post-RN Diploma in Cardiology – 1 Year
            (Evening program)

           •    Diploma in General Nursing (valid PNC License)

e.        Post RN-Diploma in Midwifery – 1 Year

           •    Diploma in General Nursing (valid PNC License) 

FEE STRUCTURE

a.         ICoNM is a Gender unbiased self-finance institute
b.        Exemption of fee for brilliant/economically-challenged students, 
            through scholarship

HOW TO APPLY

Admission forms with the Prospectus are available at Admin Office ICoNM from 
9:00 am to 4:00 pm.

ADMISSION PROCESS

a.         Advertisement in July
b.        Receiving of Forms
c.         Entry Test
d.        Short listing of selected candidates
e.        Interview by selection committee
f.         Short listing of applicants 
g.        Final selection
h.        Medical fitness reports
i.         Induction of classes

The 4 years program approved by Pakistan Nursing Council and Higher Educa-
tion Commission. Four years are divided in 8 semesters. The duration of one 
semester is 18 weeks including examinations. All mid term and final examinations 
are conducted by the Dow University of Health Sciences. It is mandatory for the 
successful candidates to serve the clinical areas for one year as internship, as per 
rule of the Pakistan Nursing Council.

This is a 2 years program which is further divided into 4 semesters i.e. 2 semesters 
per year. Each semester has 18 weeks duration. All mid term and final examina-
tions are conducted by the Dow University of Health Sciences.



CURRICULUM
Community-oriented curriculum approved by the 
Pakistan Nursing Council and HEC (for BSN) is adopted 
as well as principles by the university affiliated with are 
followed. The curriculum stresses on the health needs of 
the population and leads towards the preparation of 
community-oriented nurses.

All students must carry the following:

 

Every morning, students are required to see the bulletin 
board for any announcement etc. 

At 8:15 am attendance is marked, uniform and overall 
grooming is checked by the teacher/ warden.

(Red, Blue Pen/Pencil)

Small pair of scissors (Blunt Pointed)

Pocket Dairy

Wrist watch with second hand

•

•

•

•

AFFILIATION

Affiliation with Dow University of Health Sciences for Post 
RN-BScN 2 Years and BSN Generic 4 Years degree 
program

SCHOOL TIMING

Morning Shift
8:00 am to 2:00 pm

Evening Shift
2:00 pm to 9:00 pm

TEACHING/LEARNING STRATEGIES AUDIO/VISUALS AIDS 

Lectures
 
Small group discussion

Demonstrations

Role plays

Skill lab

Panel discussion

Individual presentation

Group presentations

Written assignments

Problem-based learning

Tutorials

Field visits/research work

•

•

•

•

•

•

•

•

•

•

•

•

Books

Pamphlets

Posters

Multimedia 

Over head Projectors

Skeletons

Charts

Computers

Anatomical models

Hands-on trainings

•

•

•

•

•

•

•

•

•

•



TRANSPORT FACILITY

Students are provided transport facility for distant 
clinical and field visits

HOSTEL AND MESS FACILITY

For female students only

ACADEMIC SUPPORTING SERVICES COMMUNITY PARTICIPATION

GAMES/ RECREATION

Indoor and outdoor games facilities are available and 
students are expected to participate in the games and 
recreational activities. They are also required to arrange 
& participate in religious affairs/activities.

Library

Skills Laboratory

Digital/Computer Library

Science Laboratory

Accommodation (female Hostel)

Cafeteria

•

•

•

•

•

•

Polio Eradication activities

Community Health Nursing Visits

Visits to designated areas like slaughter house, 
water plant, Manufacture plants etc.

ATS Vaccination to child bearing age women

Antenatal and Postnatal

Other relevant visits

•

•

•

•

•

•

For any sickness/illness, Warden, Nursing Instructor 
and Principal are informed for medical advice and 
treatment.

Sickness/illness during night, is immediately 
intimated to the warden for medical care/treatment. 
In serious cases Director should be informed.

For minor ailments, students may be looked after in 
hostel. For this purpose, first aid box/cupboard will 
be available in the hostel with the warden.

For major illness, on the advice of doctor, students 
shall be admitted to the hospital.

Guardians of the student shall be informed about 
the illness.

•

•

•

•

•

SICK REPORT

Annual leave, sick leave will be admissible according to 
the Pakistan Nursing Council rule that is 30 days annual 
leave, 7 days of sick leave.

LEAVE

Fire fighting Equipment to be checked & its operation to 
be taught to the students by Fire Fighting Officer

FIRE FIGHTING
EQUIPMENT

Mail for the students shall be placed in mail boxes, after 
it is examined by the Principal/Nursing Instructor. Any 
doubtful mail shall be dealt by the Principal.

MAIL

TELEPHONE CALLS
Students are not allowed to make telephone calls 
unless in emergency with the prior permission of 
the Principal/Warden.

Incoming calls are dealt by the receptionist/hostel 
warden/students who are giving duties in rotation 
every day to attend calls.

•

•



STUDENT/GRADUATES
Policies of admission, progression, graduation and withdrawal are developed, and are available in writ-
ten form to the students. The policy is designed as following:

•         Selection of students on the basis of merit

•         Right and responsibilities of students are identified

•         Health services and counselling/ guidance for students are provided

SCHOLARSHIPS
Scholarships are available for deserving as well as for the brilliant students who bring positions in the board 
examination.


